
COVID-19 Agency Salary Chargin g Rules if Unable to Work  Remot e ly *

*Note about working remotely: This assumes that an individual is able to work, but cannot because the institution has
directed employees/students to work remotely AND their regular work cannot be performed remotely AND no alternate 
award-specific work is available. If an individual is ill or on vacation, the institution’s leave practices would apply. 

Federal Agency 
In a nutshell, can you 
charge salary for non- 
work? 
[ YES, NO, …]  

Charge Salary if Unable to Work Remotely? 
Details of requirements. 

Comments 

LARGE FEDERAL AGENCIES 

Departm e nt of 



 
r e cipie nts will be expe cte d to inv oke or institute any and  
all reasonable mitigation actions and practice s to lesse n  
the cost to the gov e r nme nt dur ing the crisis per iod.  

See: Freque nt ly Asked Questio ns fo r DOD Research 
Propo se rs and Awarde e s Impacte d by the Novel 
Coronav irus (COVID-19) 

 

Department of 
Energy (DOE) 
[YES] 

(from Attachme nt 2) Recipie nt s are autho rize d to 
co nt inue to charge salarie s, stipe nds, and bene fit s to 
curre nt ly activ e DOE awards co nsist e nt with the 
recipie nt s ’ po licy of pay ing salarie s (unde r unex pe ct e d 
or extrao rdinary circums t anc e s) from all funding 
so urc e s, Federal and no n -Federal.  

 
(from Attachme nt 1) COs are respo ns ible fo r discus s ing 
with the recipie nt s their polic ie s, colle ct ive bargaining 
unit agre em e nt s (if any), and othe r agre em e nts with 
em plo ye e s pert aining to paid leav e, including weat he r 
and safe t y or equiv ale nt leav e relat e d to COVID-19 for 
emplo ye e s that canno t telew o rk. In such situat io ns, 
com m unic at io ns sho uld include, if there is a need and a 
legal basis, a requirem e nt that certain em ploy e es 
rem ain in a ready stat e status with pay.  

 
See Attachme nt s 1 and 2 on: PF2020-20 COVID-19 
Guidance fo r Financial Assist anc e Actio ns  

See info rm at io n from Attachm e nt 
1 relat ive to Contract ing Office rs’ 
obligat io ns relat iv e to recipie nt s 
and the pote nt ial need to pro v ide 
po lic ie s.  

National Institutes 
of Health (NIH) 
[YES] 



  



m aint ain reco rds and do cum e nt at io n to subst ant iate 
the co st, including refe re nce to the recipie nt s ’ salary 
po lic y. Concurre nt with program s, recipie nt s will need 
to asse ss the im pact on their pro gram m at ic activ it ie s 
that were originally funde d once no rm al activ it ie s 
resume as there is no guarant e e of addit io nal funding.  

See: General Funding and Grants Freque nt ly Asked  
Questio ns  

their FAQs). Stay tune d fo r mo re 
info rm at io n.  

Corporation for 
National and 
Community Service 
[YES] 

It may be allow able to co ntinue to pay active/curre nt 
Senio r Corps grant -funde d staff mem be rs their ho urly 
pay or salarie s unde r the grant. First, the Senio r Corps 



Administration 
(HRSA) 
[YES] 

re c ipie nt s may co nt inue to charge salaries and bene fits 
to curre nt ly activ e awards co nsis te nt with their 
organizat io n's  po lic y of paying salarie s unde r 
unex pe c t e d or extrao rdinary circum s t ance s) from all 
funding so urc e s, fede ral and no n -



Recipie nt s must, as required by 2 CFR 200.405, ensure 
that perso nne l co sts charge d to EPA grant s are 
dist ribut e d in pro po rt io n to the bene fits accruing to the 
EPA funde d pro je ct. For exam ple, if 100% of the 
em plo ye e ’s com pe ns at io n has been charge d to the EPA 
grant thro ugho ut the perform anc e perio d then the 
recipie nt may co nt inue to charge 100% of the 
em plo ye e ’ s time to the grant even tho ugh pro jec t 
perfo rm anc e has been interrupt e d. For emplo ye e s 
who se co m pe ns at io n is only part ially charge d to the 
EPA grant, the recipie nt must make a reaso nable 
allo c at io n base d on actual charge s fo r the em ploy ee s ’ 
com pe ns at io n thro ugho ut the perfo rm anc e perio d. As 
require d by 2 CFR 200.302 and 2 CFR 200.333,  

See also sect io n on Administ rat ive Leave, including: 
“Howev e r, it may no t be nece ssary to use 
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